
PUBLIC Minutes of the Meeting of the Staffing Committee, St Ives Town Council, on 29 May 2020 

held remotely via Zoom technology at 10 am 

 PRESENT 

Chairman – Councillor A Harris 

 

 COUNCILLORS 

 Arthur K Henry R   

     

 IN ATTENDANCE    

 None   

  

OFFICERS 

 Town Clerk  

 

 

 APOLOGIES FOR ABSENCE  

None 

 

ST.65 

 

MINUTES 

 

 RESOLVED – that the Chairman signs as a true and correct record the Public Minutes and 

Confidential Minutes of the Staffing Committee meeting held on 4 March 2020. 

 

ST.66 DECLARATION OF OFFICER’S INTEREST 

 None 

ST.67 CHAIRMAN’S ANNOUNCEMENTS 

 None 

 

ST.68 RESOLVED – “that in accordance with the Public Bodies (Admissions to Meeting) Act 1960 

the press and public be excluded from the meeting during the consideration of the following 

matters due to the confidential nature of the business to be discussed.  

 

ST.69 PROPOSALS FOR THE RECRUITMENT OF AN RFO / SUPPORT SERVICES 

MANAGER 

  

The Town Clerk introduced the report, which set out a series of options for replacing key 

roles in the organisation following the recent departure and promotion of staff. She explained 

that there were advantages and disadvantages to each approach and the views of the 

Committee were sought. However, there was merit in combining the roles of RFO and 

Support Services Manager into a new position RFO/Corporate Services Manager. A draft job 

description and person specification for this option were appended to the report.  

 

The Committee debated this option and resolved to support it, subject to 

• the specification being reviewed to ensure it reflected both elements of the role equally 

and gave sufficient weight the need for local government knowledge/ experience  

• HR advice was sought on how to run an open recruitment process with flexibility to 

ensure that suitable high-quality candidates were encouraged to apply.   
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 RESOLVED – that -  

 

i) Subject to the proposed amendments, the job description and person specification be 

approved as final drafts and submitted for job evaluation by SW Councils and  

ii) The Committee RECOMMEND them to Council as final documents to support the 

recruitment of a new combined role of RFO and Corporate Services Manager.  

 

ST.70 UPDATE ON THE RECRUITMENT OF A PROPERTY AND AMENITIES MANAGER 

 The Chairman outlined progress to date. A shortlist of applicants had been invited for 

interview and it was hoped that an appointment could be made with the outcome reported 

verbally to Council on the 11th of June. 

 

ST.71 OPTIONS IN RELATION TO FURLOUGHED STAFF 

 The Town Clerk provided details of staff on the furlough scheme and proposals to bring them 

back in a phased return, as and when services resumed.  

 

RESOLVED – that the proposed phased approach be supported.  

 
 

 

 

 

  

Date of the Next Meeting  

A meeting would be convened as necessary  

Meeting closed at  10.40 am       Chairman 

 


