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LGPS 2014 SCHEME 

CORNWALL COUNCIL PENSION FUND DISCRETION & REGULATION POLICY ON 
INDIVIDUAL DISCRETIONS 

Overview 
 
From 1 April 2014 the Local Government Pension Scheme (2014) was introduced, which 
required each local authority to revise its published policy statement on discretionary items in 
relation to the Local Government Pension Scheme. St Ives Town Council is considered to be a 
local authority for the purposes of these regulations. 
 
St Ives Town Council is a member of the Cornwall Pension Fund and it is required to agree a 
Pensions Discretions Policy. This sets out in what circumstances it would exercise discretions 
allowed under the Regulations for issues, such as additional benefits etc. It is recommended 
under the policy that whilst some elements may, in principle, be supported, they would only 
ever be considered on a case-by-case basis. 
 
This Policy sets out how St Ives Town Council will exercise its discretionary functions under the 
Local Government Pension Scheme (LGPS), administered by the Cornwall Pension Fund. 
 
The current policy was adopted in 2020 and has remained unchanged since then. It is 
recommended that the policy is reviewed, but that only changes in the format are made. 

 
In preparing, or reviewing and making revisions to this policy, St Ives Town Council must have 
regard to the extent to which the exercise of any of the functions, in accordance with this 
policy could lead to a serious loss of confidence in the public service and be satisfied that this 
policy is workable, affordable and reasonable having regard to foreseeable costs. 

Legal Framework 
All employers who participate in the Local Government Pension Scheme are required to 
formulate a discretions policy in accordance with Regulation 66 of The Local Government 
Pension Scheme (Administration) Regulations 2008, and Regulation 60 of the Local 
Government Pension Scheme Regulations 2013. 
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POLICY DECISIONS TABLE 

Mandatory and Non-Mandatory LGPS 2013 & 2014 discretions 

Discretionary policies from 1 April 2014 in relation to post 31 March 2014 active members and 
post 31 March 2014 leavers (excluding Councillor members) 

 
Regulation Ref/Discretion St Ives Town Council Policy 

1. Reg. 16(2)e* & Reg. 16(4)d: 
Shared Cost Additional Pension Contribution 
(APC) Scheme An employer can choose to pay 
for or contribute towards a member’s 
Additional Pension Contract via a Shared Cost 
Additional Pension Contract (SCAPC) [Note: 
this discretion only relates to cases when the 
member is working as normal rather than 
absent from work with permission but no 
pensionable pay – in the latter scenario, 
employers must fund it if necessary.] 

St Ives Town Council will not exercise this option 

2. Reg. 17(1): 
Shared Cost Additional Voluntary Contribution 
(AVC) Arrangement 
An employer can choose to pay for or 
contribute towards a member’s Additional 
Voluntary Contribution arrangement entered 
into before, on or after 1st April 2014 via a 
shared cost AVC. 

St Ives Town Council will not exercise this option 

3. Reg. 30(5): 
Early Retirement on Compassionate Grounds 
Employers can allow early payment of benefits 
on compassionate grounds that can relate to 
health or other similar circumstances. This 
discretion mainly relates to employees that 
either left employment or opted out prior to 
April 2014 but can also relate to current 
employees (See Reg. 30 (8)). 

St Ives Town Council will refer all such requests 
to the Finance and General Purposes 
Committee and assess each request on its own 
merits, taking into account factors such as cost 
and service efficiency. In these circumstances 
the Council will not waive any actuarial 
reduction to the employee’s pension benefits. 

4. Reg. 30(6): 
Flexible Retirement - 
Employers may allow a member from age 55 
onwards to draw all or part of the pension 
benefits they have already built up while still 
continuing in employment. This is provided the 
employer agrees to the member either reducing 
their hours or moving to a position on a lower 
grade. 
In such cases pension benefits will be reduced in 
accordance with actuarial tables unless the 
employer waives reduction on compassionate 
grounds or a member has protected rights. 
 
 

St Ives Town Council will only consent to flexible 
retirement and drawing of pension benefits 
whilst in employment on a case by case basis. 
Consent will be dependent upon a member’s 
reduced level of earnings and pension not 
exceeding his or her pre-retirement earnings. 
The Council will not waive any actuarial 
reduction to an employee’s pension benefits in 
these circumstances. All requests will be 
referred to the Finance and General Purposes 
Committee and assessed on their own merit(s) 
taking in to account factors such as; 

• Cost, service delivery and efficiency 
• Succession planning and the retention of 

experienced staff 



5 
 

 
 
 

• To help avoid redundancies when 
facilitating reorganisations/re-structuring; 
or  

• As an alternative to redundancy.  
 

5. Reg. 30(8): 
Waiving of actuarial reduction. Employers 
have the power to waive, on compassionate 
grounds, the actuarial reduction (in whole or 
part) applied to member's benefits paid on 
the grounds of flexible retirement. Employers 
may also 
waive, on the compassionate grounds, the 
actuarial reduction (in whole or in part) applied to 
member's benefits for deferred members and 
suspended tier 3 ill health pensioners who elect to 
draw benefits on or after age 60 and before 
normal pension age. Employers also have the 
power to waive, in whole or in part, the actuarial 
reduction applied to the active members of 
benefits when a member chooses to voluntarily 
draw benefits on or after age 55 and before age 
60. 
 

St Ives Town Council does not agree to allow 
blanket consent to early payment of retirement 
benefits or waiving actuarial reductions. All 
requests will be referred to the Finance and 
General Purposes Committee and assessed on 
their own merit(s) taking into account a range 
of factors including the cost and / or service 
efficiency. 

6. Reg. 31: 
Power of employer to grant additional pension 
An employer can choose to grant additional 
pension to an active member or within 6 months 
of ceasing to be an active member by reason of 
redundancy or business efficiency (by up to 
£7,579* per annum). (* the figure of £7,579 will be 
increased each April under Pensions Increase 
orders). 

St Ives Town Council will only exercise this 
discretion in exceptional circumstances. This 
discretion will only be exercised with the 
expressed permission of the Council after 
consideration of the costs that would apply. 
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7. Reg 100(6) 
Whether to extend 12-month period to allow a 
transfer-in of non-LG pension rights. 

St Ives Town Council will accept transfers of 
pension beyond the 12 month deadline, but only 
where there is no financial implication for the 
Council, and subject to the agreement of the 
Administrating Authority. 
 

8. Reg. TP para 2(2) & 2(3) 
Power of employing authority to “Switch on” 
the 85 year rule 
An employer can choose whether to "switch 
on" 85 year rule for members who voluntarily 
retire on or after the age of 55 and before age 
60. 
An employer can also choose to waive, on 
compassionate grounds, the actuarial 
reduction applied to benefits for a member 
voluntarily drawing benefits on or after age 55 
and before age 60. 
 

St Ives Town Council does not agree to “switch 
on” the 85 year rule and allow blanket consent 
to early payment of retirement benefits. All 
requests will be referred to the Finance and 
General Purposes Committee and assessed on 
their own merit(s) taking into account factors 
such as: cost, service delivery and ability for the 
Council to realise a saving in the longer term.   

Abbreviations 
*“Reg. 16(2) e” means Regulation 16(2) e of the Local Government Pension Scheme Regulations 2013 
[which apply from 1 April 2014]. 

NOTES TO THE POLICY 
 
Appeals Against the Employer’s Decision 
 
If an employee is unhappy with the employer’s decision, they have the ability to invoke the 
scheme’s Internal Disputes Resolution Procedure (IDRP) or refer the matter to the Pensions 
Ombudsman for determining. 
 
Other non-compulsory discretions are available for St Ives Town Council to consider and 
cases where these may arise in the future will be considered on an individual basis; the 
merits of each case being fully investigated. 
 
The St Ives Town Council in exercising the discretionary powers available, under the above 
Regulations has acted with due prudence and propriety and considered the financial 
impact of applying the discretions. 
 
These policies may be subject to review from time to time and be shared with Cornwall 
Pension Fund at lease every 3 years. Any subsequent change in this Policy Statement will be 
notified to affected employees. 


